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Why Diversity Matters

Diana Khor
HOSEI University Executive Trustee

When you walk into a meeting room or a lecture
hall, where do you sit? Do you have a seat? Have
you been surprised by what you can see and what
you cannot see when seated at an unfamiliar
corner?

Where we sit — where we are positioned — shapes
what we see and how we see things. Some seats
would allow us to see the whole room, some only
the nearby tables and chairs, and yet some other
seats would allow us to see things that are totally
invisible to those seated elsewhere, like, for
example, the cracks on the wall. Imagine these
seats as social positions: our social positions shape
our experience, what we see and what we can see,
and as a result, what we consider as problems and
what solutions we can imagine.

For example, as a foreigner, not only do | have to
change the “order” and pronunciation of my
name, | also at times need to cut it short to fit the
space provided on a form! As a woman in the
company of male colleagues, | have experienced
being passed up for business card exchange in
meetings outside of the university, perhaps
mistaken for an assistant or worse, a bag-carrier.
When | fractured my ankle, | found out the hard
way how public facilities are not built for people
who are not able-bodied.

Somebody like me would fit into the category of
“minority” , which is defined, sociologically, not
only as member of a group that is small in number

(e.g. foreigners, people with disability) but also
historically excluded from core positions in society
(e.g. women, foreigners, people with disability).
Patricia Hill Collins, a black feminist sociologist,
pointed out that minorities — those traditionally
excluded ( “marginalized” ) from the core of
institutions and society — look at the world quite
differently from the “insiders” (viz. those in
power).

The inclusion of those hitherto excluded is a human
rights issue, and it is on this basis that diversity
and inclusion should be promoted. At the same
time, we also need to recognize that exclusion is
costly in many ways as well. Even though the
experiences | iterated above may sound like only
negative experiences, they are not. If the university
were to include people with these diverse
experiences into its core, their experiences - and
their views and ideas - are resources that can
enrich the university. Research has shown that
diversity in education improves academic
performance and open-mindedness, while diversity
in the workplace enhances organizational
performance and facilitates innovation. There is no
reason not to promote diversity and inclusion.

= I
A N—27 ¢ {EEB
EEPED

2016 FICEBMKEMNIAN-2V T4 EEZHLTMDS
OFENMREE LI, CORBICHTAN—2T 1 (ICEETBR
HILLIDORELTETVWBRLSCRDNET, &IF
WA, FEELERBZRDIVLENDDIEEZ, FAN
— VT A HERERTRSFE2DODEREEZAFL
2o F9. HTDHRHAE LT DIVERSITY WEEKs%
RELEXT, B3 ENSEBUDHBIITAN-2T 1]
ET—NICHRRGETOISLERBELELE, F14/1\—
VT4 EWOSEQERERTH, REENERKRBICIH
BNSCELREIELEZVNEEZATNET,



2022€11A | 15

RICHAN=2FT 4 ICEATBHARSAVEEDE T,
FAN—=VF 4 DSSFEZERICAITTRLEBRESZER, &
STEILIESKVDON, TDIBHEZREICT IEENNEEE
AFLRE, LGBTQEICDWTDIEHEHTZICED EEHIC,
SETREDEHBTEON TERIZIBHEZES TIREWESHA
RSAVZEBEZBELET, SEERHARSAUDE
BZES, RFEEICAHLEVWEEZTVWET,

HOSEI DIVERSITY WEEKS
2022 FAfE !

HWECEMBIFUHBITAN—-2F«
~D L DEIENKEFTEILIC~

2022F11H218B~12H3H

THOSEI DIVERSITY WEEKs 2022] Z=#H#ELE I,
P HBEDESANIAN—FT 4 ICDVWTEY - EX
BEVRIFETOISLEZERLET,

JOJ0SLDFEMICDOVWTIE, UTON—IZCELZST
W (TOJSACEZICHRENELGZUET, )

[DIVERSITY WEEKs 2022 $5%&AN—V]
https://www.hosei.ac.jp/diversity/hosei-diversity-weeks/

HOSEI DIVERSITY WEEKs 2022

2022 F11H218(8B)~12838(1)
Ha_EeEMsELHBTTN—2UT 1+ ~LLOELHAETHEC~
EEIOTSL—K

O RIOL TEOEEMEESHOREEE LTIEZS—H0EE S S — |
@ MHOSEI DIVERSITY BEE= ) —2 ) MEME
OL 1T UR—5D I - LGBTQFI(CAT S{ERIBE
.#’%‘[ﬁli‘rﬁi‘.ﬂ]"‘ 2a—hEF v 2RIV
SFDBBL =+ — MNGBTQESRE~DER )

IV E

O FAN—IT A HEDTHDERFZEF |

KEDITAN—IT 4 HEICOIT T, ERROBZH
FHLLLESTW CERENTSVELES, WEBT =+
—LAXYBHSELIES N,

https://forms.gle/rzSdU3Z7k4QEz6459

YL

b AT,
defet

E| DIVERSITY WEEK: _".'Jf\'—j.- -

DIVERSITY WEEKs 7075 A

@RIV (WEBEZF—)

11728 (A) 16:50-18:20
MEDZERMZESDOEEE LT

A D — DS g — |
(86T : EEZE PRAFHR)

KEHEICKBIIAMN—T 4%
F—IC L2 10ARDEEEBE

OLAVKN=DD

NERENBAT 1759 2D)
LGBTQEEFRDERPI AN b
ZFtE

®LGBTQ

RSy 7(;.:!:51@?:']1‘5 o7& Kk

= .A “73/\:/3_ 4‘ \/ }l/
FAN—2F « BROFERERD
T8N %= 3 — NENE TN

@FDHEFZF— (WEBEZZF—)
1272 (£) 18:00-20:00
[LGBTQEFEZAENDEE —HEDIHR

SIIEANTE M —]
(86T : BREELT BFIHBERFHR)

O HFAN=27 4 - BUHEESEY 1 b
https://www.hosei.ac.jp/diversity/

FEIT  EHKBIAN—IVT 1 HERES
2022%11898



