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Are you expecting
people like me?

Diana Khor

HOSEI University Executive Trustee

| have lived in Japan for more than 30 years, and in
these 30 years, | have seen many disasters and
their aftermath. Every time | see coverage of
shelters on TV after a major disaster, | feel for the
people evacuated there, and at the same time, |
worry if | would be able to make it if | were to take
refuge there. Not only because | would have to
leave my familiar environment and spend time in a
place with limited resources, which of course would
be difficult enough, but also because | am
concerned if | would be able to grasp all the
essential information in Japanese and if | were
eligible for all available assistance since | am not a
Japanese citizen. | am also worried about what will
happen if my mobility were hampered, as | had
experienced a temporary disability of my foot
before. On top of that, | worry about whether my
partner and | will be able to stay together in the
shelter since we are not recognized as a legal family
in Japan. All things considered, fundamentally, |
probably have serious doubts as to whether the
people providing support are expecting someone
like me in the shelter.

This question of “who” is assumed, imagined, or
considered lies at the basis of DEI efforts. At a
roundtable discussion on building an inclusive
classroom, Professor Eiko Saeki, Professor Daiki
Hiramori, and Dr. Letizia Guarini all conveyed that
they began with the assumption that there are
diverse students in the classroom, and took care in
their choice of language, assessment policy and so
on to ensure equity for all students in learning
experiences. They took up issues that connect
directly to inclusion and the awareness of
diversity. For example, when we say “we” , who
are we referring to? When we say “normal” ,
whose standard are we using? Can all students be
fairly evaluated by the same method? And so on
and so forth.
Speaking at the symposium on “Disaster
Management from a Diversity Perspective,”
Professor Azusa Yamashita (Hirosaki University)
showed how binary gender categories ( “men” and
“women” ) renders shelters very unfriendly places
for transgender individuals, who might not be able
to get the gender-specific supplies they need or
want, like sanitary napkins, clothes, and so on.
Similarly, as spaces are typically divided by legally
defined “family units” , same-sex
partners/families risk not being able to stay
together.
In the same way, the expectation that a good
worker would prioritize work over all other
activities and would not take extensive time off is
built on the assumption that workers are
unhindered by childbirth, childrearing, care work
and so on, or that all this is taken care of by
somebody else. Childcare and family care leaves
are meant to address this faulty
assumption/definition of the “worker” ; they are
not “privileges” we give to women who give birth
or women and men who engage in care work.
Resources are limited, and there is a tendency or a
practice to “prioritize” , so to speak. However,
what or whom are we prioritizing? In most
situations, we are prioritizing the needs of the
majority and ignoring the needs of the minority.
Why is it not obvious that if we provide for
everyone, we are meeting the needs of the majority
as well? Rather than “first of all” or “for now” ,
we should instead get started on whatever we can
do now for all members of the university.

FIT  BRARFIAN-V T« #ERER  2024F18198



