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Privilege

Diana Khor
HOSEI University Executive Trustee

.Last year in November, during DIVERSITY
WEEKS, we invited Professor Takeshi Kazama
to give a talk on “privilege” . As Professor
Kazama noted, when we think about
“privilege” , we mistakenly tend to think only
of people with power or material resources.
Sociologically, “privilege” refers to
“something of value one group has that
another group does not, simply by belonging
to a group, either as an unearned advantage
or an unearned entitlement” . This
“something of value” can denote economic
or social advantages, entitlements, or
exemptions from potential or actual
harassment. By belonging to the “majority”
group, one has access to such privileges.

It is important to note here that “majority” and
“minority” groups in society refer not to
numerical differences but relative power
positions.

In his talk, Professor Kazama discussed the
privileges heterosexual and cisgender people have
in society. Heterosexual people can, for example,
freely talk about their partners (husbands, wives)
in front of others, and have their relationship
legally affirmed and socially recognized by others.
Heterosexual partners are recognized as

“family” in the hospital, and they can rent a
place as a couple. Same-sex partners do not have
access to these privileges. Cisgender people can
use the changing room or restroom of their
choice, and they have access to hospital services
as a member of their preferred gender.
Transgender people can take neither of these
privileges for granted.

To make one aware of privileges as a member of
the majority group is not to instill guilt about
possessing privileges. Instead, an awareness of
one’ s privileges should enable one to see how
onhe is reproducing and gaining from an unequal
society, whether one intends it this way or not. In
other words, LGBTQ+ issues are not a minority
group’ s issues, but everyone’ s issues. Similarly,
since the 1970s, feminist scholars have been
writing about “male privilege” . Indeed, it can be
said that a long history of preferential treatment
of men has arguably produced the gender gap we
see today. In the context of the United States,

“white privilege” is a concept that has been
taken up academically and in anti-racism
workshops, which can also be adapted to
understanding the privileges that Japanese
nationals have in this society.

It is my hope that an awareness of privileges
would drive one to become proactive in
eradicating inequalities and microaggressions in
our university and our society. Diversity and
inclusion concern not only the minority, but
everyone.
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